
FACULTY SENATE MEETING 
Peck Hall, Room 2405 

September 5, 2024 – 2:30pm 
APPROVED MINUTES 

The regular mee+ng of the Faculty Senate was called to order at 2:31 pm on Thursday, September 5, 
2024 in Peck Hall, Room 2405 by President Marcus Agus+n.   

Present:  Marcus Agus+n, Wei Cheah, Undrah Baasanjav, Leah Baecht, Jeff Banker, Joaquin Florido Berrocal, 
Kevin Cannon, Igor Crk, Jacob Del Rio, Stephen Duda, Jennifer Erwin, Carole Frick, Keith Hecht, Mary 
Kaemmerer, Tim Kalinowski, Marie Klopfenstein, Susan Kooiman, Joshua Kryah, Soondo Kweon, Didi 
Mar+nez, Mary Macharia, Cassandra Maynard, Shannon McCarragher, Mark McKenney, Lynne Miller, 
Steve Morrese, Barbara Nwacha, Bhargav Patel, Jodi PaXon-Jordan, Jon PeZbone, Mary Anne PeZt, 
Beidi Qiang, Ken Rawson, Jeffrey Sabby, Nicola Schmidt, Johanna Schmitz, Kamran Shavezipur, David 
Sherrill, Chrissy Simmons, J.T. Snipes, BernadeXe Sobczak, Jason Swagler, Gloria Sweida, Ralph Tayeh, 
Melissa Thomeczek, Kevin Tucker, Cinnamon VanPuXe, Chin-Chuan Wei, Sue Wiediger, Amy Winn, Duff 
Wrobbel 

Absent: Ka+e Hanser, Sungho Kim, Erik Krag, Ram Madupalli, Laurie Rice (ex officio), Jason Stacy, Carrie 
Vogler, Suranjan Weeraratne, Andrew Wesemann 

Guests:  James Minor, Bill Winter, Elza Ibroscheva, Todd Wakeland 

ConsideraMon of Minutes: 
The May 2, 2024 mee+ng minutes were approved as wriXen. 

Public Comment: 
None. 

Guests: 
Chancellor James Minor presented to Faculty Senate and offered a few campus updates.  Welcome back 
to the fall!  Dr. Minor highlighted the campus announcement that went out yesterday regarding the 
repor+ng line change and staffing change in the Budget Office.  The message regarding the 10th Day 
Enrollment went out earlier this aeernoon; it is a mixed message. The overall first-to-second-year 
reten+on rate for undergraduates is 75.7%, a 3.6 percentage point increase from last year's rate of 
72.1%. The reten+on rate for La+nx students increased by 3.5 percentage points, Asian students by 4.3, 
and 2.9 for students who reported being two or more races.  The Enrollment Management team worked 
hard to mi+gate the decreases to enrollment, even with delays in FAFSA and cri+cal vacancies. Dr. Minor 
took ques+ons from Faculty Senate, which included if faculty would be paid next year for Convoca+on 
(Convoca+on in 2025 takes place before the contract starts up), and if Illinois is considering direct admit 
from high school, like Missouri schools. 

Associate Provost Elza Ibroscheva spoke on behalf of Provost Denise Cobb, who was unable to aXend. 
Elza gave an update on CircleIn.  We are relaunching the search for the Associate VC for Enrollment 
Management ASAP.  Will also relaunch the Graduate School Dean/Associate Provost for Research search. 

Director of Export Controls for the SIU System Todd Wakeland went over changes to the interna+onal 
travel process while on University business.  Before going abroad for business, the Export Control office 



would have you fill out a form to explain what country you’re staying in and the purpose of the trip.  If 
the business is done in a country with a high threat level, there may be more ques+ons on the form prior 
to approval.  This process is not to approve and deny interna+onal travel to faculty; rather, it is to ensure 
safety of both sensi+ve material and employees.   

Announcements: 
HLC accreditation visit – March 2025 
All-Faculty meeting – October 2024 
Faculty Senate Executive Committee Appointments 

• Dr. Robyn Berkley – Vice Chancellor for Student Affairs Search Committee
• Dr. Marion Prats – University Center Advisory board (two-year appointment)
• Dr. Erik Krag and Dr. Soondo Kweon – working group on modifications to Add/Drop policy

AcMon Items: 
A. Changes to the Faculty Senate Bylaws – amended bylaws approved by acclama+on with one

absten+on.
B. Approval of Budget, Finance and Academic Opera+ons Council Chair, Dr. Kevin Cannon –

approved by acclama+on.
C. Approval of Faculty Senate Representa+ves to UPBC, Dr. Laurie Rice – one-year appointment

(FSEC representa+ve); Mary Anne PeZt – one-year appointment (current Faculty Senator) – both
approved by acclama+on.

D. Changes to Appendix 3 (Process for Evalua+on of the University Chancellor and the Provost and
Vice Chancellor) of Rules and Procedures Opera+ng Papers (for Academic Year 2024-2025 only) –
The current opera+ng papers don’t reflect current opera+ng prac+ces.  This new version also
includes instructors in evalua+ons.  Approved as amended by acclama+on.

New Business 
A. Administra+ve Reorganiza+on of SEHHB – Elza Ibroscheva spoke on this.  The Department of

Applied Health proposes spliZng into two departments: The Department of Public Health and
Speech-Language Pathology & Audiology and The Department of Exercise, Sport, and NutriMon
Sciences. The exis+ng department is housed in the School of Educa+on, Health and Human
Behavior.  The new departments would also be housed in SEHHB.  The shie to two departments
is to ensure the high-quality of our academic programs and beXer recruit and retain
undergraduate and graduate students.  A public comment session regarding this change will be
held later this month, on September 26.  Details on +me and loca+on will be sent via the E Today
and to all faculty.

B. Changes to Teaching Excellence Award CommiXee Opera+ng Papers, First Read – Faculty
Development Council Chair Chrissy Simmons spoke on this.  The amended opera+ng papers
gives one Teaching Excellence Award to Tenured faculty, and another to Non-Tenure faculty.

C. Faculty Senate Council Assignments – Marcus Agus+n spoke on this.  The updated lis+ng per
Council Assignments is on our Teams site.

Reports from Standing CommiWees: 
IBHE Faculty Advisory Council: see aXached report. 
UPBC: see aXached report. 

Reports from Council Chairs: 



Faculty Development Council: see aXached report. 
Rules & Procedures Council: see aXached report. 
President: see aXached report. 
 
Adjournment: 
The mee+ng adjourned at 3:49 pm. 
 
 
 
SubmiXed by Michael Tadlock-Jackson, University Governance 



The Faculty Senate Bylaws 
I. Membership and Representation in the Faculty Senate

A. The Faculty Senate shall normally consist of 49 proportionally elected members and the faculty-
elected members of the Graduate Council with the 49 proportionally elected members allocated to and

elected by the various academic units, as determined by the Faculty Senate Governance Council. The

academic units are defined as: College of Arts and Sciences, School of Business, School of Dental

Medicine, School of Education, Health and Human Behavior, School of Engineering, Library and
Information Services, School of Nursing, and School of Pharmacy. Non-tenure track full-time

instructors shall constitute a separate distinct unit. Senators not represented within one of these

academic units based on their primary academic affiliation will be assigned to a unit, as determined by

the Faculty Senate Governance Council.  No elected member who has not finished their term shall be
deprived of a seat on the basis of the annual reapportionment. Representation of additional units may

be added by majority vote of the Faculty Senate.

B. Faculty Senators shall be elected to three-year terms which shall begin with the new academic

year. Each academic unit shall elect its representatives. If a Faculty Senator is appointed Chair of the
University Planning and Budget Council, they shall, upon appointment as Chair, become an at-large,

non-voting member of the Senate. This at-large Senate membership will continue for the duration of

the term as UPBC Chair, provided that the individual remains eligible for Faculty Senate membership

during the term as Chair. The replacement for the Senator who becomes Chair of UPBC will be

selected from the same unit in accord with the Bylaws of the Faculty Senate.

Faculty members appointed as representatives to the University Planning and Budget Council who are 

not regularly elected members of the Faculty Senate shall become at-large, non-voting members of 

the Senate. At least two of the faculty senators appointed to UPBC shall be senators who are assigned 
to the Budget, Finance, & Academic Operations Council. The UPBC chair or designee shall be an ex 

officio, non-voting member, of the Faculty Senate Executive Committee.  Faculty members appointed 

as representatives to the Illinois Board of Higher Education who are not regularly elected members of 

the Faculty Senate shall become at-large, non-voting members of the Senate. 

C. Faculty Senators will be expected to attend all meetings of the Faculty Senate or designate an

alternate from the same academic unit to attend in their place.

D. Upon recognition of a vacancy, the Executive Committee shall inform the Faculty Senate

Governance Council to initiate action to fill the vacant Senatorship. Resignation of a Faculty Senator

shall be submitted, in writing, to the Executive Committee.

E. At the beginning of each academic year, the seat of any Faculty Senator who was absent without

replacement by an alternate for a majority of meetings (more than 50% of the total Senate meetings

and assigned Council meetings) during the preceding year may be declared vacant by the Faculty
Senate Governance Council. The Faculty Senator may appeal the decision to the Executive Committee.

If a Senator is to be absent from the Faculty Senate for an extended period of time, then that Senator

should either resign or have an alternate from the same School or unit (see I. A) attend meetings

during their absence.

F. Each elected member of the Faculty Senate shall serve on a Council.

G. A Faculty Senator elected by a unit must have at least a 50% assignment within that unit, or, if a

senator does not have at least a 50% assignment to any unit, be elected by a unit they were assigned

to by the Faculty Senate Governance Council. If a Senator becomes unqualified to serve, the seat shall
be declared vacant by the Faculty Senate Governance Council and the unit directed to elect a

replacement. The Faculty Senator may appeal this decision to the Executive Committee.

H. A Faculty Senator elected by a unit can be recalled by a majority vote of the faculty of the unit. A

recall election shall be held by the Faculty Senate Governance Council on the petition of at least 15%



of the faculty in the unit. If the election is successful (a majority of the unit votes to recall), the seat 

shall be declared vacant by the Faculty Senate Governance Council and the unit directed to elect a 

replacement. 

II. Meetings 

A. The Faculty Senate shall schedule regular meetings, generally at least once a month during the 

academic year, or more frequently if its responsibilities require. Normally, the Faculty Senate will not 

meet during the months of June, July, and August, unless convened by the Executive Committee. 

B. The Faculty Senate may be called into a special meeting by the Executive Committee provided the 

members are given at least one week's notice of the meeting and the topics necessitating the 

meeting. Only those topics announced may be considered at the meeting. The Executive Committee 

shall call a special meeting on the written request of five or more Faculty Senators. 

C. The Faculty Senate shall conduct its business under recognized parliamentary procedures, as 

specified in Robert's Rules of Order, and shall appoint as needed its parliamentarian annually. 

D. Agendas of the Faculty Senate and its subordinate units shall normally be prepared by the 
Executive Committee and the appropriate Chairpersons, respectively. Faculty Senators and committee 

members may place items on the agenda upon request to the Executive Committee or appropriate 

Council or committee Chairperson. Any member of the faculty shall receive on request the agenda for 

any meeting of the Senate or any of its subordinate units. 

E. Each Faculty Senator, or designated alternate, present at a meeting shall have one vote. 

F. While only Faculty Senators or their designated alternates shall be eligible to propose and to vote 

on motions, in accordance with the Illinois Open Meetings Act, the public is allowed to comment at 

Faculty Senate meetings, generally for a maximum of 3 minutes per person and a maximum of 20 

minutes per meeting allotted for public comment. 

G. A public body may, upon a majority vote of a quorum present, vote to go into closed session. All 

meetings, however, must be conducted in accordance with the Illinois Open Meeting Law. Final action 

can be taken only in open meetings. 

H. Quorums of the Faculty Senate and its subordinate units shall be one half of the Faculty Senate or 

subordinate unit membership. Designated alternates shall be considered in quorum counts. 

1. After a quorum is established in accordance with this section, additional members may attend the 

meeting via audio conference if the member is unable to attend the meeting due to: (i) personal 
illness or disability; (ii) employment purposes or public business of the body; or (iii) family or other 

emergency. 

2. If a member wishes to attend by video or audio conference, they shall notify the University 

Governance Secretary as soon as practicable.  The member shall also indicate the reason they are 
unable to physically attend the meeting.  The University Governance Secretary will keep the indicated 

reason confidential.  A majority of the body present must approve requests to attend the meeting by 

video or audio conference. 

I. Faculty Senate Councils normally shall meet at least once a month during the academic year at the 

call of their respective chairperson or by petition of one-third of the respective membership.  

J. The Faculty Senate shall maintain a registry of membership of Faculty Senators, of all its 

subordinate units, and of its appointments to various university committees. It shall also maintain a 

calendar of all scheduled meetings for the convenience of its membership and other interested parties. 



K. The President of the Faculty Senate may call a meeting of the entire faculty at least once a year. 

The faculty shall be notified at least two weeks in advance of the meeting of the topics to be 

discussed. 

III. Officers of the Faculty Senate 

A. The Officers of the Faculty Senate shall be elected from the past or current membership of the 

Faculty Senate and shall remain members of the Faculty Senate during their term of office, and shall 

include the President, President-Elect, and Past-President. 

1. The President of the Faculty Senate shall be presiding officer with the power to call Faculty Senate 

and general faculty meetings. They shall be Chairperson of the Executive Committee and shall be a 

non-voting or ex-Officio member of all Faculty Senate subordinate units. The President shall represent 
the Faculty Senate in any organized all-University activity. 

 

The Faculty Senate shall be represented on Chancellor Search Committees, search committees for 

positions within two reporting lines of the Chancellor, and for other positions on ad-hoc or standing 
committees, councils, etc. related to Faculty Senate's charges, including but not limited to University 

Planning and Budget Council, Parking and Traffic, Intercollegiate Athletics Committee, and Committee 

for Higher Administrator Performance Appraisal. Representatives will be chosen by the Faculty Senate 

President, in conjunction with the Executive Committee. Each appointment must be announced to the 
Faculty Senate members. Committee appointees are responsible for reporting relevant business and 

actions of the committee to Faculty Senate. 

2. The President-Elect of the Faculty Senate shall assist the President of the Faculty Senate in their 

duties. They will serve as President-Elect the first year, automatically become President in the second 
year, and the Past-President in the third year. If the office of the President becomes vacated, the 

President-Elect shall serve the remainder of the unexpired term of President, followed by their regular 

term of President. In the event of a vacancy in the office of the President-Elect, the Faculty Senate 

Governance Council shall conduct an election to fill this vacancy. The President-Elect shall be a non-

voting, ex-Officio member of all Faculty Senate subordinate units. 

3. Nomination and Election of the President-Elect of the Faculty Senate. 

a. Nomination of a candidate for President-Elect may be made either by the Nominating Committee or 

by nomination on the floor of the Faculty Senate. Nominees must be former or current members of 
the Faculty Senate. The Nominating Committee shall consist of the President of the Faculty Senate, 

the President-Elect of the Faculty Senate, and the Chair of the Faculty Senate Governance Council. 

The Chair of the Faculty Senate Governance Council shall chair the Nominating Committee. This 

committee shall be formed in January. The committee shall prepare a slate of one or two candidates 
to represent to the Faculty Senate at the February meeting. The committee must contact potential 

candidates to ensure their willingness to serve prior to advancing their names. At the February 

meeting of Faculty Senate, the Chair of the Faculty Senate Governance Council shall present the slate 

of candidates to the Senate. Nominations will then be accepted from the floor of the Senate. If such 
nominees are not present when nominated, it will be the task of the Nominating Committee to 

determine whether they are willing to serve. Declining nominees will not be included on the ballot. 

b. Following the February meeting of the Faculty Senate, Information Technology Services will prepare 

an electronic ballot and provide it to the voting faculty. The ballot will include the names in 
alphabetical order of all nominees willing to serve and a blank line for a write-in vote. Faculty will have 

two weeks to complete the voting procedure. The confidentiality of votes is to be maintained. The 

results will be given to the President of the Faculty Senate. 

c. If one candidate receives over 50% of the votes cast in the election, that candidate will be the 
winner of the election for President-Elect, and the results will be announced at the March meeting of 

the Faculty Senate by the President of the Faculty Senate. 



d. If no candidate receives over 50% of the votes cast, the decision on how to proceed will be made 

by the Faculty Senate at its March meeting. The Senate will be informed of the total number of votes 
cast in the election, the percentage return, and the number of votes received by the candidates 

receiving the two highest percentages; but, the Senate will not be informed of which candidates 

received those votes. The Senate may vote to accept a plurality rather than a majority of votes to 

declare the winner. 

e. If the Senate votes not to accept a plurality, then there will be a run-off election between the 

candidates with the two highest vote totals. The run-off will use the procedures outlined in Section b. 

above. The result will be presented to the Faculty Senate at the April meeting. 

4. The President, President-Elect, and Past-President shall serve the whole faculty and consequently 
shall not serve as unit representatives. If the President-Elect was a current Senator at the time of 

election, and was not in the final year of their term, then the unit from which the President-Elect was 

originally elected as a Senator shall elect a replacement to fill the unexpired term vacated by the 

election. The officers shall serve as non-voting members of the Senate and its subordinate units. The 

presiding officer of the Senate may vote to break a tie. 

5. Functions and terms of office of other officers shall be designated by the Senate at the time the 

office is created. Election of other Faculty Senate officers shall be conducted by the Faculty Senate 

Governance Council. 

B. Election of Faculty Senate officers shall be conducted by the Faculty Senate Governance Council in 

the Spring semester. Terms of officers shall begin with the new academic year. 

IV. Executive Committee 

A. The officers of the Faculty Senate and the Chairpersons of the Councils will constitute the Executive 
Committee of the Faculty Senate, with power to act for the Faculty Senate between meetings on 

matters which must be dealt with immediately where a week's delay would constitute a decision. All 

other items shall be reported to the Senate for consideration. The actions of the Executive Committee 

shall be subject to review by the full Faculty Senate. No one serving as dean, associate dean, assistant 
dean, chancellor, vice-chancellor, associate vice-chancellor, assistant vice-chancellor, assistant to the 

vice-chancellor, or equivalent positions shall be a member of the Executive Committee. 

B. The Executive Committee shall function as a steering committee to help enable and facilitate the 

Faculty Senate working effectively. The Executive Committee shall be responsible for the agenda of 
meetings of the Faculty Senate. The Executive Committee shall respond to matters presented to it by 

individual faculty members and may place such matters on the agenda, as it deems necessary. 

C. The President of the Faculty Senate, or their representative and any member of the Executive 

Committee who so chooses, shall meet on a regular monthly basis with the Chancellor of the 

University for informational purposes. 

D. The Executive Committee shall be responsible for scheduling and assigning projecting completion 

dates for those agenda items sent to Faculty Senate subordinate units. 

E. The Executive Committee shall be responsible for reviewing CHAPA’s evaluations of and annual 

progress reports from the Chancellor. 

V. Councils 

A. The Faculty Senate shall establish the following standing Councils: 

1. Undergraduate Curriculum Council 

2. Faculty Development Council 



3. Faculty Senate Governance Council 

4. Faculty Welfare and Adjudication Council 

5. Budget, Finance, & Academic Operations Council 

6. Graduate Council, as described in Article V, Section C of the Faculty Senate Constitution. 

B. The Faculty Senate Past-President, President, and President-Elect shall appoint Chairpersons for the 

Councils for the coming year and shall submit the appointments for approval of the Faculty Senate at 

the May meeting. 

C. The Faculty Senate Executive Committee shall appoint Faculty Senate members to each Council. 

Such membership shall be composed of at least three members of the Faculty Senate. Councils may 

add additional members from outside Faculty Senate; representatives added from other campus 

constituency groups shall be voting members. 

D. Each Council shall develop its own operating procedures, which must be approved by the Faculty 

Senate. 

E. Each Council may establish, in addition to the standing committees identified in Section VI, 
Paragraph H, below, subcommittees and ad hoc committees as needed to fulfill that Council's 

responsibilities. Membership to standing or ad hoc committees is not limited to members of the 

Faculty Senate. The Chairperson of each committee shall be appointed by the Council to which the 

committee is to report, and the Chairperson must be a member of that Council. The Graduate Council 

may establish and terminate its own standing committees. 

F. Additional Standing Committees may be established by amending these Bylaws. 

G. All Councils, as well as the Executive Committee and Faculty Senate as a whole, are responsible for 

matters such as inclusion, equity, access, efficiency, communication connections, communications, 
sustainability, transparency, and governance. All councils shall designate one of their Faculty Senate 

members to serve on the Faculty Senate Governance Council’s Governance Impact Committee. All 

councils shall liaise with university and system committees, including standing, ad-hoc, and search 

committees, and with other groups as appropriate, that correspond with their area of responsibility—
as designated by the Faculty Senate Governance Council, especially through communicating with 

faculty representatives on those committees. For external committees with Faculty Senate 

appointments that correspond with a particular Council areas of responsibility, Council chairs shall 

designate at least one of the faculty appointees as an ex officio, non-voting member of the Council, to 
communicate with the Council and attend Council meetings as needed. If there are multiple faculty 

appointees to the committee and not all are designated as ex officio non-voting members of the 

corresponding Council, the other appointees shall serve as alternates for that ex officio non-voting 

member. The Faculty Senate Governance Council, in developing recommendations of committee 
appointments for the Faculty Senate president, will reach out to the Council that corresponds with the 

committee’s area of responsibility to ask for recommendations of potential appointees. Appointments 

may be sought out and made from the membership body of the Council responsible for liaising with 

that committee; when this occurs, Council chairs in turn shall recognize that contribution as part of 
that Council member’s service to their Council, to be completed in lieu of comparable Council service 

obligations. While there are benefits to having Council members appointed to external committees, 

appointments will be made balancing that benefit with other competing considerations such as faculty 

skills, faculty expertise, service continuity, as well as planning and workload needs. 

H. The Faculty Senate shall be responsible for recommending possible changes in the Board Statutes 

to the Board of Trustees; reviewing current practices and policies in the area of academic governance 

and formulating guidelines for the administration and governance of all academic units; formulating 

and recommending to the Faculty Senate policy relating to the structure, functioning, and funding of 
the Southern Illinois University system and the organizational relationships among and between the 

Board of Trustees, the President, Southern Illinois University Carbondale, the School of Medicine, and 



Southern Illinois University Edwardsville. When relevant, this charge may be taken up by any council, 

the Executive Committee, and/or the Faculty Senate as a body. 

I. Additional functions and responsibilities of the Faculty Senate Councils and Standing Committees 

are as follows: 

1. Undergraduate Curriculum Council 

a. Functions: The Undergraduate Curriculum Council is responsible to the Faculty Senate for 
undergraduate academic policy and planning and for undergraduate curriculum and program 

oversight. The Undergraduate Curriculum Council is responsible for formulating and recommending 

policy on undergraduate curriculum (instructional programs; courses of study; definitions of 

certificates, diplomas, degrees, student entrance, retention and exit), for formulating and reviewing 
undergraduate curricular policy proposals, for reviewing the administration of all undergraduate 

curricular matters, for conducting undergraduate program reviews and program change hearings, for 

hearing graduation appeals, for assessment roles, responsibilities, and oversight, and for reviewing 

CHAPA's evaluations of and annual progress report from the Provost and CHAPA’s evaluations of the 
Vice Chancellor for Student Affairs. The council is also responsible to the Faculty Senate for all matters 

of undergraduate student success related to academic and faculty interest, such as advising, academic 

probation, conduct, and housing, "Undergraduate" shall be defined as including continuing education. 

b. Standing Committees: Academic Standards, Policies and Student Success Committee, Committee 
on Assessment, General Education Committee, Graduation Appeals Committee, Undergraduate 

Courses Committee, and Undergraduate Programs Committee. 

2. Faculty Development Council 

a. Functions: The Faculty Development Council shall: work with the Office of the Provost to develop 
and promote programs relating to faculty roles and responsibilities in the areas of teaching, 

scholarship, and service, such as faculty development conferences, activities, and 

conversations; serve as liaison to SIUE faculty to identify faculty development interests; coordinate 

the dissemination of information of campus, state, and national initiatives concerning faculty roles and 
responsibilities; encourage broad faculty involvement and open discussion within departments 

regarding faculty roles and responsibilities and coordinate these activities at college, school and 

university levels; provide for the oversight of the Excellence in Undergraduate Education Program 

(EUE); overseeing Teaching Excellence Awards; work in conjunction with the EUE Coordinator to 
develop program guidelines and review procedures, to conduct a periodic assessment of the EUE 

Program, and to advise the EUE Coordinator on other matters pertaining to EUE; and review EUE 

proposals and make recommendations to the Provost and Vice Chancellor for Academic Affairs on the 

allocation of EUE funds. 

b. Standing Committee: Teaching Excellence Award Committee 

3. Faculty Senate Governance Council 

a. Functions: The Faculty Senate Governance Council is charged with recommendations pertaining to 

structuring the Faculty Senate, specifically the reapportionment of Senate seats, seating and 
unseating Senators, and the election of Senate Officers;examining the academic governance of the 

University per se including name changes or the restructuring of departments and schools/college; 

evaluation of the Chancellor and the Provost and Vice Chancellor; coordinating Faculty Senate activity 

regarding administrator evaluations; reviewing CHAPA’s evaluations of the Vice Chancellor for Equity, 
Diversity, and Inclusion, recommending committee appointments to the Faculty Senate president and 

coordinating with the University Governance Office to track committee appointments, assigning to 

councils the committees and groups external to Faculty Senate they are responsible for liaising with; 

and reviewing and promoting the role of Faculty Senate and faculty in shared governance. 
 

The Faculty Senate Governance Council shall provide for appropriate onboarding for Governance 

Impact Committee members. The Governance Impact Committee provides leadership to help Faculty 



Senate be effective and continuously improve itself and the university through a focus on matters such 

as inclusion, equity, access, efficiency, communication connections, communications, sustainability, 
transparency, and governance. Each council’s representative on the Governance Impact Committee 

will serve their respective councils by helping their council consider these matters. The Faculty Senate 

Governance Council shall convene Governance Impact Committee members together to foster 

collective discussions around governance impact issues, challenges, and opportunities across councils. 

b. Standing Committees: Governance Impact Committee 

4. Faculty Welfare and Adjudication Council 

a. Functions: The Faculty Welfare and Adjudication Council is responsible to the Faculty Senate for all 

matters relating to the status and welfare of the faculty except as covered by collective bargaining 
agreements, including but not limited to: faculty rights, status, privileges, duties, ethics, rewards, 

safeguarding academic freedom, and the administration and effectiveness of the faculty grievance 

process. For those SIUE faculty (as defined in the Faculty Senate Constitution) considered as not 

represented under a current labor contract, the Faculty Welfare and Adjudication Council shall also 
concern itself with all policies for faculty evaluation, salary, promotions, tenure, leaves of absence, 

recruitment, employment, retraining, development, rights and responsibilities, general faculty 

benefits, discipline, severance, and grievance. The Council, in conducting these duties, is strongly 

encouraged to liaise with the appropriate administrative divisions within the Provost’s Office and other 
university entities or committees in order to assist in developing and implementing appropriate 

policies regarding these matters involving and affecting the faculty.  

b. Standing Committees: Faculty Status, Benefits, and Facilities Committee, Faculty Salary Equity 

Committee, Honorary Degree and Distinguished Service Award Committee, Faculty Grievance 
Committee, Family-Friendly Leave Request Committee, and Non-represented Faculty Welfare 

Committee. 

5. Budget, Finance, & Academic Operations Council 

a. Functions: The Budget, Finance, & Academic Operations Council is responsible to the Faculty Senate 
for all matters relating to faculty participation in university budgeting, for liaising with Staff Senate, for 

attention to sustainability, for providing oversight on academic matters relating to the academic 

calendar, counseling, technology, and support services, and for reviewing CHAPA’s evaluations of the 

Vice Chancellor for Administration and Vice Chancellor for University Advancement. 

b: Standing Committees: Academic & Support Services Committee 

VI. Amendments to the Bylaws 

Bylaws may be amended by a two-thirds vote of the Faculty Senate and thereafter approval by the 

Chancellor. The Senate vote may be taken at a Senate meeting if previously circulated to the 

members. 

  

 

 



The Faculty Senate Bylaws 
I. Membership and Representation in the Faculty Senate 

A. The Faculty Senate shall normally consist of 49 proportionally elected members and the faculty-
elected members of the Graduate Council with the 49 proportionally elected members allocated to and 

elected by the various academic units, as determined by the Faculty Senate Governance Council. The 

academic units are defined as: College of Arts and Sciences, School of Business, School of Dental 

Medicine, School of Education, Health and Human Behavior, School of Engineering, Library and 
Information Services, School of Nursing, and School of Pharmacy. Non-tenure track full-time 

instructors shall constitute a separate distinct unit. Senators not represented within one of these 

academic units based on their primary academic affiliation will be assigned to a unit, as determined by 

the Faculty Senate Governance Council.  No elected member who has not finished their term shall be 
deprived of a seat on the basis of the annual reapportionment. Representation of additional units may 

be added by majority vote of the Faculty Senate. 

B. Faculty Senators shall be elected to three-year terms which shall begin with the new academic 

year. Each academic unit shall elect its representatives. If a Faculty Senator is appointed Chair of the 
University Planning and Budget Council, they shall, upon appointment as Chair, become an at-large, 

non-voting member of the Senate. This at-large Senate membership will continue for the duration of 

the term as UPBC Chair, provided that the individual remains eligible for Faculty Senate membership 

during the term as Chair. The replacement for the Senator who becomes Chair of UPBC will be 

selected from the same unit in accord with the Bylaws of the Faculty Senate. 

Faculty members appointed as representatives to the University Planning and Budget Council who are 

not regularly elected members of the Faculty Senate shall become at-large, non-voting members of 

the Senate. At least two of the faculty senators appointed to UPBC shall be senators who are assigned 
to the Budget, Finance, & Academic Operations Council. The UPBC chair or designee shall be an ex 

officio, non-voting member, of the Faculty Senate Executive Committee.  Faculty members appointed 

as representatives to the Illinois Board of Higher Education who are not regularly elected members of 

the Faculty Senate shall become at-large, non-voting members of the Senate. 

C. Faculty Senators will be expected to attend all meetings of the Faculty Senate or designate an 

alternate from the same academic unit to attend in their place. 

D. Upon recognition of a vacancy, the Executive Committee shall inform the Faculty Senate 

Governance Council to initiate action to fill the vacant Senatorship. Resignation of a Faculty Senator 

shall be submitted, in writing, to the Executive Committee. 

E. At the beginning of each academic year, the seat of any Faculty Senator who was absent without 

replacement by an alternate for a majority of meetings (more than 50% of the total Senate meetings 

and assigned Council meetings) during the preceding year may be declared vacant by the Faculty 
Senate Governance Council. The Faculty Senator may appeal the decision to the Executive Committee. 

If a Senator is to be absent from the Faculty Senate for an extended period of time, then that Senator 

should either resign or have an alternate from the same School or unit (see I. A) attend meetings 

during their absence. 

F. Each elected member of the Faculty Senate shall serve on a Council. 

G. A Faculty Senator elected by a unit must have at least a 50% assignment within that unit, or, if a 

senator does not have at least a 50% assignment to any unit, be elected by a unit they were assigned 

to by the Faculty Senate Governance Council. If a Senator becomes unqualified to serve, the seat shall 
be declared vacant by the Faculty Senate Governance Council and the unit directed to elect a 

replacement. The Faculty Senator may appeal this decision to the Executive Committee. 

H. A Faculty Senator elected by a unit can be recalled by a majority vote of the faculty of the unit. A 

recall election shall be held by the Faculty Senate Governance Council on the petition of at least 15% 



of the faculty in the unit. If the election is successful (a majority of the unit votes to recall), the seat 

shall be declared vacant by the Faculty Senate Governance Council and the unit directed to elect a 

replacement. 

II. Meetings 

A. The Faculty Senate shall schedule regular meetings, generally at least once a month during the 

academic year, or more frequently if its responsibilities require. Normally, the Faculty Senate will not 

meet during the months of June, July, and August, unless convened by the Executive Committee. 

B. The Faculty Senate may be called into a special meeting by the Executive Committee provided the 

members are given at least one week's notice of the meeting and the topics necessitating the 

meeting. Only those topics announced may be considered at the meeting. The Executive Committee 

shall call a special meeting on the written request of five or more Faculty Senators. 

C. The Faculty Senate shall conduct its business under recognized parliamentary procedures, as 

specified in Robert's Rules of Order, and shall appoint as needed its parliamentarian annually. 

D. Agendas of the Faculty Senate and its subordinate units shall normally be prepared by the 
Executive Committee and the appropriate Chairpersons, respectively. Faculty Senators and committee 

members may place items on the agenda upon request to the Executive Committee or appropriate 

Council or committee Chairperson. Any member of the faculty shall receive on request the agenda for 

any meeting of the Senate or any of its subordinate units. 

E. Each Faculty Senator, or designated alternate, present at a meeting shall have one vote. 

F. While only Faculty Senators or their designated alternates shall be eligible to propose and to vote 

on motions, in accordance with the Illinois Open Meetings Act, the public is allowed to comment at 

Faculty Senate meetings, generally for a maximum of 3 minutes per person and a maximum of 20 

minutes per meeting allotted for public comment. 

G. A public body may, upon a majority vote of a quorum present, vote to go into closed session. All 

meetings, however, must be conducted in accordance with the Illinois Open Meeting Law. Final action 

can be taken only in open meetings. 

H. Quorums of the Faculty Senate and its subordinate units shall be one half of the Faculty Senate or 

subordinate unit membership. Designated alternates shall be considered in quorum counts. 

1. After a quorum is established in accordance with this section, additional members may attend the 

meeting via audio conference if the member is unable to attend the meeting due to: (i) personal 
illness or disability; (ii) employment purposes or public business of the body; or (iii) family or other 

emergency. 

2. If a member wishes to attend by video or audio conference, they shall notify the University 

Governance Secretary as soon as practicable.  The member shall also indicate the reason they are 
unable to physically attend the meeting.  The University Governance Secretary will keep the indicated 

reason confidential.  A majority of the body present must approve requests to attend the meeting by 

video or audio conference. 

I. Faculty Senate Councils normally shall meet at least once a month during the academic year at the 

call of their respective chairperson or by petition of one-third of the respective membership.  

J. The Faculty Senate shall maintain a registry of membership of Faculty Senators, of all its 

subordinate units, and of its appointments to various university committees. It shall also maintain a 

calendar of all scheduled meetings for the convenience of its membership and other interested parties. 



K. The President of the Faculty Senate may call a meeting of the entire faculty at least once a year. 

The faculty shall be notified at least two weeks in advance of the meeting of the topics to be 

discussed. 

III. Officers of the Faculty Senate 

A. The Officers of the Faculty Senate shall be elected from the past or current membership of the 

Faculty Senate and shall remain members of the Faculty Senate during their term of office, and shall 

include the President, President-Elect, and Past-President. 

1. The President of the Faculty Senate shall be presiding officer with the power to call Faculty Senate 

and general faculty meetings. They shall be Chairperson of the Executive Committee and shall be a 

non-voting or ex-Officio member of all Faculty Senate subordinate units. The President shall represent 
the Faculty Senate in any organized all-University activity. 

 

The Faculty Senate shall be represented on Chancellor Search Committees, search committees for 

positions within two reporting lines of the Chancellor, and for other positions on ad-hoc or standing 
committees, councils, etc. related to Faculty Senate's charges, including but not limited to University 

Planning and Budget Council, Parking and Traffic, Intercollegiate Athletics Committee, and Committee 

for Higher Administrator Performance Appraisal. Representatives will be chosen by the Faculty Senate 

President, in conjunction with the Executive Committee. Each appointment must be announced to the 
Faculty Senate members. Committee appointees are responsible for reporting relevant business and 

actions of the committee to Faculty Senate. 

2. The President-Elect of the Faculty Senate shall assist the President of the Faculty Senate in their 

duties. They will serve as President-Elect the first year, automatically become President in the second 
year, and the Past-President in the third year. If the office of the President becomes vacated, the 

President-Elect shall serve the remainder of the unexpired term of President, followed by their regular 

term of President. In the event of a vacancy in the office of the President-Elect, the Faculty Senate 

Governance Council shall conduct an election to fill this vacancy. The President-Elect shall be a non-

voting, ex-Officio member of all Faculty Senate subordinate units. 

3. Nomination and Election of the President-Elect of the Faculty Senate. 

a. Nomination of a candidate for President-Elect may be made either by the Nominating Committee or 

by nomination on the floor of the Faculty Senate. Nominees must be former or current members of 
the Faculty Senate. The Nominating Committee shall consist of the President of the Faculty Senate, 

the President-Elect of the Faculty Senate, and the Chair of the Faculty Senate Governance Council. 

The Chair of the Faculty Senate Governance Council shall chair the Nominating Committee. This 

committee shall be formed in January. The committee shall prepare a slate of one or two candidates 
to represent to the Faculty Senate at the February meeting. The committee must contact potential 

candidates to ensure their willingness to serve prior to advancing their names. At the February 

meeting of Faculty Senate, the Chair of the Faculty Senate Governance Council shall present the slate 

of candidates to the Senate. Nominations will then be accepted from the floor of the Senate. If such 
nominees are not present when nominated, it will be the task of the Nominating Committee to 

determine whether they are willing to serve. Declining nominees will not be included on the ballot. 

b. Following the February meeting of the Faculty Senate, Information Technology Services will prepare 

an electronic ballot and provide it to the voting faculty. The ballot will include the names in 
alphabetical order of all nominees willing to serve and a blank line for a write-in vote. Faculty will have 

two weeks to complete the voting procedure. The confidentiality of votes is to be maintained. The 

results will be given to the President of the Faculty Senate. 

c. If one candidate receives over 50% of the votes cast in the election, that candidate will be the 
winner of the election for President-Elect, and the results will be announced at the March meeting of 

the Faculty Senate by the President of the Faculty Senate. 



d. If no candidate receives over 50% of the votes cast, the decision on how to proceed will be made 

by the Faculty Senate at its March meeting. The Senate will be informed of the total number of votes 
cast in the election, the percentage return, and the number of votes received by the candidates 

receiving the two highest percentages; but, the Senate will not be informed of which candidates 

received those votes. The Senate may vote to accept a plurality rather than a majority of votes to 

declare the winner. 

e. If the Senate votes not to accept a plurality, then there will be a run-off election between the 

candidates with the two highest vote totals. The run-off will use the procedures outlined in Section b. 

above. The result will be presented to the Faculty Senate at the April meeting. 

4. The President, President-Elect, and Past-President shall serve the whole faculty and consequently 
shall not serve as unit representatives. If the President-Elect was a current Senator at the time of 

election, and was not in the final year of their term, then the unit from which the President-Elect was 

originally elected as a Senator shall elect a replacement to fill the unexpired term vacated by the 

election. The officers shall serve as non-voting members of the Senate and its subordinate units. The 

presiding officer of the Senate may vote to break a tie. 

5. Functions and terms of office of other officers shall be designated by the Senate at the time the 

office is created. Election of other Faculty Senate officers shall be conducted by the Faculty Senate 

Governance Council. 

B. Election of Faculty Senate officers shall be conducted by the Faculty Senate Governance Council in 

the Spring semester. Terms of officers shall begin with the new academic year. 

IV. Executive Committee 

A. The officers of the Faculty Senate and the Chairpersons of the Councils will constitute the Executive 
Committee of the Faculty Senate, with power to act for the Faculty Senate between meetings on 

matters which must be dealt with immediately where a week's delay would constitute a decision. All 

other items shall be reported to the Senate for consideration. The actions of the Executive Committee 

shall be subject to review by the full Faculty Senate. No one serving as dean, associate dean, assistant 
dean, chancellor, vice-chancellor, associate vice-chancellor, assistant vice-chancellor, assistant to the 

vice-chancellor, or equivalent positions shall be a member of the Executive Committee. 

B. The Executive Committee shall function as a steering committee to help enable and facilitate the 

Faculty Senate working effectively. The Executive Committee shall be responsible for the agenda of 
meetings of the Faculty Senate. The Executive Committee shall respond to matters presented to it by 

individual faculty members and may place such matters on the agenda, as it deems necessary. 

C. The President of the Faculty Senate, or their representative and any member of the Executive 

Committee who so chooses, shall meet on a regular monthly basis with the Chancellor of the 

University for informational purposes. 

D. The Executive Committee shall be responsible for scheduling and assigning projecting completion 

dates for those agenda items sent to Faculty Senate subordinate units. 

E. The Executive Committee shall be responsible for reviewing CHAPA’s evaluations of and annual 

progress reports from the Chancellor. 

V. Councils 

A. The Faculty Senate shall establish the following standing Councils: 

1. Undergraduate Curriculum Council 

2. Faculty Development Council 



3. Faculty Senate Governance Council 

4. Faculty Welfare and Adjudication Council 

5. Budget, Finance, & Academic Operations Council 

6. Graduate Council, as described in Article V, Section C of the Faculty Senate Constitution. 

B. The Faculty Senate Past-President, President, and President-Elect shall appoint Chairpersons for the 

Councils for the coming year and shall submit the appointments for approval of the Faculty Senate at 

the May meeting. 

C. The Faculty Senate Executive Committee shall appoint Faculty Senate members to each Council. 

Such membership shall be composed of at least three members of the Faculty Senate. Councils may 

add additional members from outside Faculty Senate; representatives added from other campus 

constituency groups shall be voting members. 

D. Each Council shall develop its own operating procedures, which must be approved by the Faculty 

Senate. 

E. Each Council may establish, in addition to the standing committees identified in Section VI, 
Paragraph H, below, subcommittees and ad hoc committees as needed to fulfill that Council's 

responsibilities. Membership to standing or ad hoc committees is not limited to members of the 

Faculty Senate. The Chairperson of each committee shall be appointed by the Council to which the 

committee is to report, and the Chairperson must be a member of that Council. The Graduate Council 

may establish and terminate its own standing committees. 

F. Additional Standing Committees may be established by amending these Bylaws. 

G. All Councils, as well as the Executive Committee and Faculty Senate as a whole, are responsible for 

matters such as inclusion, equity, access, efficiency, communication connections, communications, 
sustainability, transparency, and governance. All councils shall designate one of their Faculty Senate 

members to serve on the Faculty Senate Governance Council’s Governance Impact Committee. All 

councils shall liaise with university and system committees, including standing, ad-hoc, and search 

committees, and with other groups as appropriate, that correspond with their area of responsibility—
as designated by the Faculty Senate Governance Council, especially through communicating with 

faculty representatives on those committees. For external committees with Faculty Senate 

appointments that correspond with a particular Council areas of responsibility, Council chairs shall 

designate at least one of the faculty appointees as an ex officio, non-voting member of the Council, to 
communicate with the Council and attend Council meetings as needed. If there are multiple faculty 

appointees to the committee and not all are designated as ex officio non-voting members of the 

corresponding Council, the other appointees shall serve as alternates for that ex officio non-voting 

member. The Faculty Senate Governance Council, in developing recommendations of committee 
appointments for the Faculty Senate president, will reach out to the Council that corresponds with the 

committee’s area of responsibility to ask for recommendations of potential appointees. Appointments 

may be sought out and made from the membership body of the Council responsible for liaising with 

that committee; when this occurs, Council chairs in turn shall recognize that contribution as part of 
that Council member’s service to their Council, to be completed in lieu of comparable Council service 

obligations. While there are benefits to having Council members appointed to external committees, 

appointments will be made balancing that benefit with other competing considerations such as faculty 

skills, faculty expertise, service continuity, as well as planning and workload needs. 

H. The Faculty Senate shall be responsible for recommending possible changes in the Board Statutes 

to the Board of Trustees; reviewing current practices and policies in the area of academic governance 

and formulating guidelines for the administration and governance of all academic units; formulating 

and recommending to the Faculty Senate policy relating to the structure, functioning, and funding of 
the Southern Illinois University system and the organizational relationships among and between the 

Board of Trustees, the President, Southern Illinois University Carbondale, the School of Medicine, and 



Southern Illinois University Edwardsville. When relevant, this charge may be taken up by any council, 

the Executive Committee, and/or the Faculty Senate as a body. 

I. Additional functions and responsibilities of the Faculty Senate Councils and Standing Committees 

are as follows: 

1. Undergraduate Curriculum Council 

a. Functions: The Undergraduate Curriculum Council is responsible to the Faculty Senate for 
undergraduate academic policy and planning and for undergraduate curriculum and program 

oversight. The Undergraduate Curriculum Council is responsible for formulating and recommending 

policy on undergraduate curriculum (instructional programs; courses of study; definitions of 

certificates, diplomas, degrees, student entrance, retention and exit), for formulating and reviewing 
undergraduate curricular policy proposals, for reviewing the administration of all undergraduate 

curricular matters, for conducting undergraduate program reviews and program change hearings, for 

hearing graduation appeals, for assessment roles, responsibilities, and oversight, and for reviewing 

CHAPA's evaluations of and annual progress report from the Provost and CHAPA’s evaluations of the 
Vice Chancellor for Student Affairs. The council is also responsible to the Faculty Senate for all matters 

of undergraduate student success related to academic and faculty interest, such as advising, academic 

probation, conduct, and housing, "Undergraduate" shall be defined as including continuing education. 

b. Standing Committees: Academic Standards, Policies and Student Success Committee, Committee 
on Assessment, General Education Committee, Graduation Appeals Committee, Undergraduate 

Courses Committee, and Undergraduate Programs Committee. 

2. Faculty Development Council 

a. Functions: The Faculty Development Council shall: work with the Office of the Provost to develop 
and promote programs relating to faculty roles and responsibilities in the areas of teaching, 

scholarship, and service, such as faculty development conferences, activities, and 

conversations; serve as liaison to SIUE faculty to identify faculty development interests; coordinate 

the dissemination of information of campus, state, and national initiatives concerning faculty roles and 
responsibilities; encourage broad faculty involvement and open discussion within departments 

regarding faculty roles and responsibilities and coordinate these activities at college, school and 

university levels; provide for the oversight of the Excellence in Undergraduate Education Program 

(EUE); overseeing Teaching Excellence Awards; work in conjunction with the EUE Coordinator to 
develop program guidelines and review procedures, to conduct a periodic assessment of the EUE 

Program, and to advise the EUE Coordinator on other matters pertaining to EUE; and review EUE 

proposals and make recommendations to the Provost and Vice Chancellor for Academic Affairs on the 

allocation of EUE funds. 

b. Standing Committee: Teaching Excellence Award Committee 

3. Faculty Senate Governance Council 

a. Functions: The Faculty Senate Governance Council is charged with recommendations pertaining to 

structuring the Faculty Senate, specifically the reapportionment of Senate seats, seating and 
unseating Senators, and the election of Senate Officers;examining the academic governance of the 

University per se including name changes or the restructuring of departments and schools/college; 

evaluation of the Chancellor and the Provost and Vice Chancellor; coordinating Faculty Senate activity 

regarding administrator evaluations; reviewing CHAPA’s evaluations of the Vice Chancellor for Equity, 
Diversity, and Inclusion, recommending committee appointments to the Faculty Senate president and 

coordinating with the University Governance Office to track committee appointments, assigning to 

councils the committees and groups external to Faculty Senate they are responsible for liaising with; 

and reviewing and promoting the role of Faculty Senate and faculty in shared governance. 

b. Standing Committees: Governance Impact Committee 



4. Faculty Welfare and Adjudication Council 

a. Functions: The Faculty Welfare and Adjudication Council is responsible to the Faculty Senate for all 
matters relating to the status and welfare of the faculty except as covered by collective bargaining 

agreements, including but not limited to: faculty rights, status, privileges, duties, ethics, rewards, 

safeguarding academic freedom, and the administration and effectiveness of the faculty grievance 

process. For those SIUE faculty (as defined in the Faculty Senate Constitution) considered as not 
represented under a current labor contract, the Faculty Welfare and Adjudication Council shall also 

concern itself with all policies for faculty evaluation, salary, promotions, tenure, leaves of absence, 

recruitment, employment, retraining, development, rights and responsibilities, general faculty 

benefits, discipline, severance, and grievance. The Council, in conducting these duties, is strongly 
encouraged to liaise with the appropriate administrative divisions within the Provost’s Office and other 

university entities or committees in order to assist in developing and implementing appropriate 

policies regarding these matters involving and affecting the faculty.  

b. Standing Committees: Faculty Status, Benefits, and Facilities Committee, Faculty Salary Equity 
Committee, Honorary Degree and Distinguished Service Award Committee, Faculty Grievance 

Committee, Family-Friendly Leave Request Committee, and Non-represented Faculty Welfare 

Committee. 

5. Budget, Finance, & Academic Operations Council 

a. Functions: The Budget, Finance, & Academic Operations Council is responsible to the Faculty Senate 

for all matters relating to faculty participation in university budgeting, for liaising with Staff Senate, for 

attention to sustainability, for providing oversight on academic matters relating to the academic 

calendar, counseling, technology, and support services, and for reviewing CHAPA’s evaluations of the 

Vice Chancellor for Administration and Vice Chancellor for University Advancement. 

b: Standing Committees: Academic & Support Services Committee 

VI. Amendments to the Bylaws 

Bylaws may be amended by a two-thirds vote of the Faculty Senate and thereafter approval by the 
Chancellor. The Senate vote may be taken at a Senate meeting if previously circulated to the 

members. 

  

 

 
 



The Rules and Procedures Council is currently drafting an amendment to its 

operating papers to have Appendix 3 Process for Evaluation of the University 

Chancellor and Provost and Vice Chancellor reflect actual practice, be more 

practical and centralized, reflect changes that have been passed by the Faculty 

Senate but pending approval by the University Administration, and to modify 

the timeline for the evaluations and responses to be presented to Faculty 

Senate earlier in the Spring semester. 

On a first reading, the Rules and Procedures Council is requesting an override 

of the existing process.  The proposed process reflects the current thinking 

regarding what will be presented to the Senate – sans the time-line 

modification. 

This is essentially the same override of the process used in 2023-24 academic 

year. 

 

  



Whereas the existing process for evaluating the Chancellor and Provost does 
not reflect recent practices, is out of date, and is unduly cumbersome, the 

Faculty Senate authorizes, for Academic Year 2024-2025, the following 

evaluation process which overrides the process specified in Appendix 3 of the 
Rules and Procedures Council Operating Papers: 

 

Academic Year 2024-2025 Process for Evaluation of the 
University Chancellor and Provost and Vice Chancellor 

 
Overriding Appendix 3 of the Rules and Procedures Council 

Operating Papers 
 

Distribution of Instrument 
1. A memorandum explaining the Senate evaluation process will be circulated 

to University Faculty, full-time Clinical Professors, full-time Clinical Associate 

Professors, full-time Clinical Assistant Professors, and full-time, non-tenure 
track Instructors who are eligible to vote on senate membership early in 

January. Evaluations will be by electronic survey.  

2. Online Evaluation. The Online Evaluation Survey shall be circulated to the 

Faculty early in February and shall close within two weeks.  

3. Evaluation by Paper. In the event online evaluation cannot take place, then 

during the scheduled time and period for Surveys, paper ballots will be 

distributed in the manner established by the Rules and Procedures Council. 

Security of Returns 

1. Information Technology (IT) shall take all necessary steps to de-link faculty 

identification from their responses. 

2. The Rules and Procedures Council and IT shall ensure that only those 

qualified to vote in election of Senators take part in the evaluations. 

3. IT will provide a file of Survey Responses to the Chair of Rules and 
Procedures which will be posted to Rules and Procedures electronic file share 

repository.  For each of the Chancellor and the Provost, one file shall be posted 

read only.  A copy of each file will be posted in a separate directory from which 

members of the Rules and Procedures Council will be able to develop the 

appropriate Reports. 

4. Persons designated by the Rules and Procedures Council shall conduct 

analysis of the returns. 

5. All work files shall be kept in Rules and Procedure electronic file share 

repository. 



6. The Rules and Procedures Council membership shall inspect and approve 

the Reports for distribution to administrators.  

Distribution of Reports 

1. Upon approval of this form of the Reports, the Chairperson of the Rules and 
Procedures Council shall deliver a physical copy of the Provost and Vice 

Chancellor's Evaluation Report to the Provost and Vice Chancellor and shall 

deliver a physical copy of the Chancellor's Evaluation Report to the Chancellor. 

This shall be done before the end of March. The Chancellor and the Provost 
and Vice Chancellor shall be invited to respond to the Rules and Procedures 

Council in writing within ten working days after their receipt of the Report. 

2. The Rules and Procedures Council shall then approve the final copy of the 
Evaluation Reports which shall include any written responses received from 

the administrators. A single final copy of the Evaluation Reports shall be saved 

in the Rules and Procedures electronic file share repository in read-only form.   

3. Upon the completion of the process, the Chairperson of the Rules and 

Procedures Council shall deliver final electronic copies of each Report to the 

Faculty Senate by the last Senate meeting of the Spring Semester. Interested 
faculty may choose to attend the Faculty Senate meeting and/or to request the 

information from their senators. 

4. The Chairperson of the Rules and Procedures Council shall deliver an 

electronic copy of the Provost and Vice Chancellor's Evaluation Report to the 
Provost and Vice Chancellor and the Chancellor.  In addition, the Chairperson 

of the Rules and Procedures Council shall deliver a final physical and/or 

electronic copy of the Chancellor's Evaluation Report to the Chancellor and to 

the President of the System. 

5. An additional final physical copy of each Report shall be deposited in the 

University Archives for permanent retention. All other physical copies of the 
Reports shall be destroyed. The Senate President-Elect, the Senate President, 

and the Chairperson of the Senate Rules and Procedures Council shall have 

access to archived reports. Others access to archived reports will be by written 

permission of the Faculty Senate Executive Committee. 

Analysis of Reports 

[This section will remain unchanged.] 



Hi Marcus,  
 
I hope you had a great summer and are ready and fully charged for the Fall semester.  
  
I am sending your way paperwork approved by the SEHHB for administrative reorganization 
leading to the establishing of two departments out of one current existing department. The 
paperwork needs to go to IBHE but it also requires university shared governance approval, 
which should come from the Rules and Procedures Council of the Faculty Senate. 
  
Please, feel free to forward this paperwork to the Chair of the Council, when appropriate. If 
necessary, the department’s leadership will be happy to come and address the council. I 
am hoping we can get this quickly on their agenda as the FS returns to session, as the 
paperwork still requires a review and approval by the System and Board review by IBHE.  
  
Let me know if you have any questions.  
  
And thanks for managing this,  
 
Elza  
  
Dr. Elza Ibroscheva, Associate Provost 
Professor, Mass Communications 
Southern Illinois University Edwardsville 
Rendleman Hall, Room 3112 
Campus Box 1021 
Edwardsville, IL  62026 
618-650-3639 
____________________________________________ 
  

 
 



Procedure for Changing the Name of a Department/Unit, or School/College 

Form 95A is used solely to change the name of an academic department/unit or 

school/college.  Any changes to an academic program should use form 91A. 

 

Procedure for changing the name of a Department  

There are two parts to the process of changing the name of a department: 1) Provide 

evidence of support,  2) Approval signatures 

  

1) Provide Evidence of Support  
a) Results of the vote from the faculty of the Department seeking the name change. A 2/3 

majority of eligible faculty from the Department (as defined by the Department operating 

papers) is required to change the name. 

i) Department Chair should notify Dean of the School/College the department resides. 

ii) Department Chair should notify the Associate Provost for Academic Planning and 

Program Development (Office of the Provost) of the proposed name change.   

iii) The Department Chair will work with the Associate Provost as the chair completes 

the RME [Reasonable Moderate Extension] and Form 95A. The Associate Provost 

will assist the department to identify and notify other departments/units across the 

institution that might be effected by the proposed name change.  

iv) Department Chair should notify the Graduate School of the proposed name if the 

department has graduate programs. 

b) The chair shall seek a letter from the Office of Institutional Research and Studies 

discussing the implications of the proposed name change on the department’s 

Classification of Instructional Programs (CIP) codes.  

c) A letter of endorsement signed by the Chairpersons of the other Departments within the 

School/College. A 2/3 majority of the Chairpersons is required.  

d) A letter of endorsement from departments outside of the school/college that were earlier 

identified as potentially being effected by the proposed change, (in step a.iii)  

e) A letter of endorsement signed by the Dean of the School/College within which the 

department resides. 

f) A one-hour open meeting for public comment. The open meeting is an opportunity for 

people from the University and public to voice concerns, approval, etc. A summary of the 

comments from the meeting should be included with Form 95A.  

 

2) Approval Signatures  
After form 95A, RME, and supporting documentation are completed the approval routing 

process is as follows:  

a) Department Chairperson signature required. 

b) School/College Dean signature required.  

c) Rules and Procedures (R&P) Council approval and Chairperson signature required.  

i) R&P Council will verify that the procedures were followed and that there are no 

significant reasons to ask the department to revisit the name change.  

ii) R&P Council announcement at Faculty Senate.  

d) Office of the Provost for signature and processing.  

e) Office of the Chancellor for signature and processing.  



f) Office of the President for signature and processing.  

g) IBHE’s office notified of name change. 

 

Procedure for changing the name of a School/College  

There are two parts to the process of changing the name of a School/College: 1) Provide 

evidence of support, 2) Approval signatures. 

 

1) Provide Evidence of Support  
a) The Dean shall consult with the Provost about the intent to change the name of a school 

or college. 

b) The Dean shall seek a letter from Office of Institutional Research and Studies discussing 

the implications of the School/College’s proposed name change on the Classification of 

Instructional Programs (CIP) codes assigned to its programs.  

c) Results of the vote from the faculty of the School seeking the name change. A 2/3 

majority of eligible faculty from the School/College (as defined by the School/College 

operating papers) is required to change the name. 

i) School/College Dean shall notify the Associate Provost for Academic Planning and 

Program Development (Office of the Provost) of the proposed name change.  The 

Associate Provost will provide guidance and assistance to the school or college as 

they complete the RME [Reasonable Moderate Extension] and Form 95A. 

ii) The Dean should notify the Graduate School of the proposed name change if the 

School/College has graduate programs. 

d) A letter of endorsement signed by the Deans of the other Schools/College. A 2/3 majority 

of the Deans of the other Schools/College is required.  

e) A one-hour open meeting for public comment. The open meeting is an opportunity for 

people from the University and public to voice concerns, approval, etc. A summary of the 

comments from the meeting should be included with Form 95A.  

 

2) Approval Signatures 
After form 95A, RME, and supporting documentation are completed the approval routing 

process is as follows:  

a) School/College Dean signature required.  

b) Rules and Procedures (R&P) Council approval and Chairperson signature required.  

i) R&P Council will verify that the procedures were followed and that there are no 

significant reasons to ask the department to revisit the name change.  

ii) R&P Council announcement at Faculty Senate.  

c) Office of the Provost for signature and processing.  

d) Office of the Chancellor for signature and processing.  

e) Office of the President for signature and processing.  

f) IBHE’s office notified of name change.  







































































Teaching Excellence Award Committee Operating Papers 
Preamble 

To recognize the central importance of teaching to the mission of Southern Illinois University 
Edwardsville (SIUE), the Provost and Vice Chancellor for Academic Affairs, with the assistance of 
the Faculty Senate, will offer the following awards annually:  one Teaching Excellence Award 
($2000) and up to two Teaching Distinction Awards ($500) to tenure track faculty, one Teaching 
Distinction Award ($1500) to faculty in the status of clinical faculty, instructors, lecturers, or part-
time faculty as defined by University policy. In addition, $250 will be awarded to each unit’s 
official nominee who is nominated for but doesn’t win any of the aforementioned awards. 
Nominations for the awards may be submitted by students and faculty, and are reviewed by the 
Teaching Excellence Awards Committee of nine faculty and three students. Those selected by the 
Committee as best qualified to receive awards are recommended to the Provost and Vice 
Chancellor for Academic Affairs. 
I. Committee Guidelines and Procedures 

a. The Teaching Excellence Awards recipients are selected by recommendation of the Teaching 
Excellence Awards Committee (TEAC) to the Provost and Vice Chancellor for Academic Affairs. 
TEAC is a standing subcommittee of the Faculty Development Council and its chair reports to the 
chair of the Faculty Development Council. 

b. The Provost's office provides funding for the awards, publicity, and related expenses. 
Informational copies of all committee correspondence are sent to the Provost. 

II. TEAC Membership and Procedures 

a. The TEAC consists of nine full-time faculty representatives on continuing appointment elected 
by the faculty of their respective school/college and three student representatives as selected in 
accordance with II.c below. 

b. Terms of Office: Faculty members serve two-year terms and students serve one- year terms. 

c. Election of Faculty Representatives: In the spring semester of each year, the TEA chair will send 
notices to the appropriate 

Deans to fill vacancies for 2-year terms. The TEA chair should be notified of new representatives 
by September 15. 

In even numbered years, the faculty of the Schools of Business, Engineering, Pharmacy, Dental 
Medicine and the College of Arts and Sciences each elect one faculty member for a two-year term. 

In odd numbered years, the faculty of the Schools of Nursing, Education, the Library, and the 
College of Arts and Sciences each elect one faculty member for a two-year term. 



In the fall semester of every year it will be requested that two Meridian scholars, and one student 
from the Student Senate be selected to be a member of the TEA committee. The three students 
should represent three different schools/colleges of the university. 

d. Committee Chair: The Chair is a faculty member serving the second or subsequent year of his or 
her term. A Chair for the following academic year is nominated by agreement among the four 
faculty members whose terms continue into the following year. The Chair is then appointed by 
the Chair of the Faculty Development Council with the approval of the majority of the Council. 
This selection process shall be conducted by the Committee immediately after the award winners 
have been selected for that year. 

Immediately following Honors Day during Spring Semester, the new Chair shall notify the 
appropriate school/college faculty to elect representatives for TEAC. Names of representatives 
must be submitted to the TEAC Chair by mid-October. The out-going Chair should prepare and 
submit an annual report of the year's activities to the Provost and Vice Chancellor for Academic 
Affairs and the Chair of the Faculty Development Council of the Faculty Senate by no later than 
September 1 of the following year. 

e. Voting: Each member of TEAC, whether faculty or student, has one vote. Six members 
constitute a quorum, providing the committee is fully organized. In the event that the committee 
is not fully organized as specified in II.a, a quorum would be represented by one-half of the 
number of members plus one. The chair may vote and decisions are made by simple majority 
vote. Further voting procedures may be determined by TEAC. 

III. Publicity 

a. TEAC and the Faculty Development Council are responsible for making the SIUE community 
aware of the Teaching Excellence Awards. 

b. In September, the TEAC chair should send an e-mail to the SIUE community explaining the 
award and deadline for application. 

c. In the spring, the chair is responsible for providing winners' names to the Provost's office for 
inclusion in a press release to the Alestle and other local media outlets. 

IV. Nominations of Candidates for Awards 

a. TEAC solicits nominations for the awards from the faculty members and students of the 
school/college eligible for the awards. Under mechanisms established by the faculty of that unit, 
(which should include letters of support from students, faculty, constituencies, and student 
evaluations), the school/college may nominate one tenured/tenure-track faculty member each 
year with the exception of CAS which may nominate four faculty members. The school/college 
may also nominate one faculty member in the status of clinical faculty, instructor/lecturer, or 
part-time faculty for the Teaching Distinction Award. TEAC will request nominations from within 
the college/schools by the first week of November. Nominating procedures must be established 



by the faculty of each school/college and placed on file with the TEAC before nominations will be 
accepted. 

Faculty members who are nominated for the Teaching Excellence Award must: 

   1. Be a tenured/tenure track faculty 

   2. Must be an Assistant, Associate or Full Professor 

   3. Be on a full-time appointment 

   4. Have a minimum of three years as full-time tenure-tenure track teaching experience at SIUE 

Winners of the Teaching Excellence Award ($2000) are not eligible to receive the award for four 
years, and are not eligible for the Teaching Distinction Award ($500) for two years after receiving 
the $2000 award. Winners of the Teaching Distinction Award will be eligible for nomination for the 
Teaching Excellence Award after two years. 

Clinical faculty, Instructors/Lecturers, and Part-Time Faculty are eligible for nomination for one 
$1500 Teaching Distinction Award and must meet the following criteria: 

    1. Have a minimum of three years teaching experience at SIUE and have not received the award 
in the previous year teaching in an academic department. 

V. Notification: The TEAC Chair 

a. Notifies faculty members who have been nominated for any award. 

b. Ascertains willingness of faculty to be nominated. 

c. Requests permission from the nominated faculty member to obtain additional supporting 
information and material and for TEAC members to observe his or her teaching in the classroom. 

d. Requests supporting information and material for the nominee's department Chair, if 
necessary. 

e. Provides the Provost with information on the number and timing of nominations from each 
school. 

VI. Supporting Information and Material 

Each nominee is requested to provide the following information for the previous three semesters 
taught by the first week of December.  The materials must be submitted electronically as a PDF 
document.  Materials not following this format will not be accepted/considered. 

1.  A Philosophy of Teaching (1 page maximum). 

2.  Implementation and Outcomes of the Teaching Philosophy.  This could include: 



     a. Evidence of how you have acted on teaching evaluations, i.e., how feedback has been 
incorporated. 

     b. How your teaching philosophy is implemented in teaching and related activities.  

     c. Evidence that demonstrates the effectiveness and excellence of your teaching. 

     d. Course syllabi for classes taught in the last 3 semesters. 

     e. List of courses taught, number of students in each course, and an explanation of grade 
distribution for each course taught in last 3 semesters. 

3.  Responsibilities and Accomplishments in Teaching.  Evidence could include summaries/lists of: 

     a. Courses taught (existing and new) in past three years. 

     b. Curriculum development (initiatives, leadership, contributions). 

     c. Grants, directly related to the enhancement of teaching and student learning at SIUE. 

     d. Student supervision / Working with students (if applicable in your school).  Could include 
independent studies, design projects, theses, graduate committees. 

     e. Teaching awards or nominations. 

4.  Evaluations 

     a. Student Evaluations on teaching (compare with department and school wide average) with 
class size indicated for past three semesters.  Report in summarized form. 

     b. Two letters of support from colleagues familiar with your teaching methods. 

     c. Departmental Peer Evaluations (if applicable in your department). 

     d. Student Supervision Evaluations (if applicable in your school). 

5.  Professional Development.  This could include summaries/lists of: 

     a. Attendance at workshops, seminars, directly related to the improvement of teaching at SIUE. 

     b. Scholarly publications and presentations directly related to the teaching responsibilities at 
SIUE. 

VII. Schedule and Selection 
a. By the second week of Spring semester, the TEAC Chair makes available to TEAC members the 
information received from the nominees. Each member is responsible for carefully evaluating the 



material and, insofar, as possible, for visiting classes to observe teaching. Each member then 
prepares a ranking of candidates with a rationale. 

b. By the eighth week of Spring Semester, TEAC meets to select nominees to be recommended to 
the Provost as award recipients. Deliberations are totally confidential except for the final result. 
Open discussion of the qualifications of nominees is expected to occur. After the selections have 
been made, TEAC prepares a short statement explaining why the particular candidates were 
selected. 

c. Immediately upon conclusion of deliberations and prior to notification of nominees, the Chair 
will forward to the Provost and Vice Chancellor for Academic Affairs a list of the names of those 
recommended by the Committee. 

d. The TEAC Chair 

   1. Upon receipt of action taken by the Provost on committee recommendations, immediately 
notifies award recipients and reports their names to the Chair of the Faculty Development 
Council. The Chancellor nominates the recipient of the $2000 award to the Council for 
Advancement and Support of Education (CASE) for the National Professor of the Year Award. 

   2. Makes arrangements for publicity with the Office of the Provost and Vice Chancellor for 
Academic Affairs. 

e. All candidates will be expected to attend Honor's Day to receive the monetary portion of the 
awards. The recipient of the $2000 award is also normally expected to attend Commencement to 
be recognized and to receive a plaque. 

VIII. Records 

a. The University Governance Office retains the nomination materials for six months under 
security. After this time, the materials will be destroyed. The TEAC Chair is responsible for placing 
a copy of all official letters, correspondence, and meeting minutes in a permanent file in the 
University Governance Office. 
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Teaching Excellence Award Committee Operating Papers 
Preamble 

To recognize the central importance of teaching to the mission of Southern Illinois University 
Edwardsville (SIUE), the Provost and Vice Chancellor for Academic Affairs, with the assistance of 
the Faculty Senate, will offer the following awards annually:  one Teaching Excellence Award-
Tenure ($2000) and one Teaching Excellence Award- Non-Tenure ($2000) to faculty in the status of 
clinical faculty, instructors, lecturers, or part-time faculty as defined by University policy. In 
addition, $250 will be awarded to each unit’s official nominee who is nominated for but doesn’t 
win any of the aforementioned awards. Those selected by the Committee as best qualified to 
receive awards are recommended to the Provost and Vice Chancellor for Academic Affairs. 

I. Committee Guidelines and Procedures 

a. The Teaching Excellence Awards recipients are selected by recommendation of the Teaching 
Excellence Awards Committee (TEAC) to the Provost and Vice Chancellor for Academic Affairs. 
TEAC is a standing subcommittee of the Faculty Development Council and its chair reports to the 
chair of the Faculty Development Council. 

b. The Provost's office provides funding for the awards, publicity, and related expenses. 
Informational copies of all committee correspondence are sent to the Provost. 

II. TEAC Membership and Procedures 

a. The TEAC consists of nine full-time faculty representatives on continuing appointment elected 
by the faculty of their respective school/college and three student representatives as selected in 
accordance with II.c below. 

b. Terms of Office: Faculty members serve two-year terms and students serve one- year terms. 

c. Election of Faculty Representatives: In the spring semester of each year, the TEAC chair will 
send notices to the appropriate Deans to fill vacancies for 2-year terms. The TEAC chair should be 
notified of new representatives by September 15th. 

In even numbered years, the faculty of the Schools of Business, Engineering, Pharmacy, Dental 
Medicine and the College of Arts and Sciences each elect one faculty member for a two-year term. 

In odd numbered years, the faculty of the Schools of Nursing, Education, the Library, and the 
College of Arts and Sciences each elect one faculty member for a two-year term. 

In the fall semester of every year it will be requested that two Meridian scholars, and one student 
from the Student Senate be selected to be a member of the TEA committee. The three students 
should represent three different schools/colleges of the university. 

d. Committee Chair: The Chair is a faculty member serving the second or subsequent year of his or 
her term. A Chair for the following academic year is nominated by agreement among the four 
faculty members whose terms continue into the following year. The nominee is submitted to the 
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Chair of the Faculty Development Council for approval of the majority of the Council by April 1st. 
This selection process shall be conducted by the Committee immediately after the award winners 
have been selected for that year. 

Immediately following the TEAC chair selection, the new Chair shall notify the appropriate 
school/college faculty to elect representatives for TEAC. Names of representatives must be 
submitted to the TEAC Chair by September 15th. The out-going Chair should prepare and submit 
an annual report of the year's activities to the Provost and Vice Chancellor for Academic Affairs 
and the Chair of the Faculty Development Council of the Faculty Senate by no later than 
September 1 of the following year. 

e. Voting: Each member of TEAC, whether faculty or student, has one vote. Six members 
constitute a quorum, providing the committee is fully organized. In the event that the committee 
is not fully organized as specified in II.a, a quorum would be represented by one-half of the 
number of members plus one. The Chair may vote and decisions are made by simple majority 
vote. Further voting procedures may be determined by TEAC. 

III. Publicity 

a. TEAC and the Faculty Development Council are responsible for making the SIUE 
school/colleges aware of the Teaching Excellence Awards. 

b. In the spring semester, the TEAC chair should send an e-mail to the SIUE schools/colleges 
explaining the award and deadline for application for the next academic year. In the fall semester, 
the TEAC chair should send an e-mail to the SIUE schools/colleges with a reminder of the deadline 
(first week of November) for receiving a list of the school’s/college’s nominees.  

c. In the spring, the chair is responsible for providing winners' names to the Provost's office for 
inclusion in a press release to the Alestle and other local media outlets. 

IV. Nominations of Candidates for Awards 

a. TEAC solicits nominations for the awards from each school/college.  Under mechanisms 
established by the faculty of that unit, (which may include letters of support from students, 
faculty, constituencies, and student evaluations), the school/college may nominate one 
tenured/tenure-track faculty member each year with the exception of CAS which may nominate 
four faculty members. The school/college may also nominate one faculty member in the status of 
clinical faculty, instructor/lecturer, or part-time faculty for the Teaching Excellence  Award-Non-
Tenure. TEAC will request nominations from within the schools/colleges by the first week of 
November.  

Faculty members who are nominated for the Teaching Excellence Award - Tenure must: 

   1. Be a tenured/tenure track faculty 

   2. Must be an Assistant, Associate or Full Professor 
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   3. Be on a full-time appointment 

   4. Have a minimum of three years as full-time tenure-tenure track teaching experience at SIUE 

Winners of the Teaching Excellence Award - Tenure ($2000) are not eligible to receive the award 
for four years after receiving the $2000 award. Winners of the Teaching Excellence Award – Non-
Tenure will be eligible for nomination for the Teaching Excellence Award – Tenure after four years 
if they meet the above criteria. 

Clinical faculty, Instructors/Lecturers, and Part-Time Faculty are eligible for nomination for one 
$2000 Teaching Excellence Award – Non-Tenure and must meet the following criteria: 

1. Be a clinical faculty, Instructor/Lecturer, or Part-Time Faculty  
2. Be on a full-time appointment 
3. Have a minimum of three years as full-time faculty teaching experience at SIUE and have 

not received the award in the previous year teaching in an academic department. 

V. Notification: The TEAC Chair 

a. Notifies faculty members who have been nominated for any award. 

b. Ascertains willingness of faculty to be nominated. 

c. Requests permission from the nominated faculty member to obtain additional supporting 
information and material and for TEAC members to observe his or her teaching in the classroom. 

d. Requests supporting information and material for the nominee's department Chair, if 
necessary. 

e. Provides updates to the Faculty Development Council on a regular basis. 

VI. Supporting Information and Material 

Each nominee is requested to provide the following information for the previous three semesters 
taught by the first week of January.  The materials must be submitted electronically as a PDF 
document.  Materials not following this format will not be accepted/considered. 

1.  A Philosophy of Teaching (1 page maximum). 

2.  Implementation and Outcomes of the Teaching Philosophy.  This could include: 

     a. Evidence of how you have acted on teaching evaluations, i.e., how feedback has been 
incorporated. 

     b. How your teaching philosophy is implemented in teaching and related activities.  

     c. Evidence that demonstrates the effectiveness and excellence of your teaching. 
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     d. Course syllabi for classes taught in the last 3 semesters. 

     e. List of courses taught, number of students in each course, and an explanation of grade 
distribution for each course taught in last 3 semesters. 

3.  Responsibilities and Accomplishments in Teaching.  Evidence could include summaries/lists of: 

     a. Courses taught (existing and new) in past three years. 

     b. Curriculum development (initiatives, leadership, contributions). 

     c. Grants, directly related to the enhancement of teaching and student learning at SIUE. 

     d. Student supervision / Working with students (if applicable in your school).  Could include 
independent studies, design projects, theses, graduate committees. 

     e. Teaching awards or nominations. 

4.  Evaluations 

     a. Student Evaluations on teaching (compare with department and school wide average) with 
class size indicated for past three semesters.  Report in summarized form. 

     b. Two letters of support from colleagues familiar with your teaching methods. 

     c. Departmental Peer Evaluations (if applicable in your department). 

     d. Student Supervision Evaluations (if applicable in your school). 

5.  Professional Development.  This could include summaries/lists of: 

     a. Attendance at workshops, seminars, directly related to the improvement of teaching at SIUE. 

     b. Scholarly publications and presentations directly related to the teaching responsibilities at 
SIUE. 

VII. Schedule and Selection 

a. By the second week of Spring semester, the TEAC Chair makes available to TEAC members the 
information received from the nominees. Each member is responsible for carefully evaluating the 
material and, insofar, as possible, for visiting classes to observe teaching. Each member then 
prepares a ranking of candidates with a rationale. 

b. By the end of March, TEAC meets to select nominees to be recommended to the Provost as 
award recipients. Deliberations are totally confidential except for the final result. Open discussion 
of the qualifications of nominees is expected to occur. After the selections have been made, TEAC 
prepares a short statement explaining why the particular candidates were selected. 

Deleted: eighth week of Spring Semester



c. Immediately upon conclusion of deliberations and prior to notification of nominees, the Chair 
will forward to the Provost and Vice Chancellor for Academic Affairs a list of the names of those 
recommended by the Committee. 

d. The TEAC Chair 

   1. Upon receipt of action taken by the Provost on committee recommendations, immediately 
notifies award recipients and reports their names to the Chair of the Faculty Development 
Council. The Chancellor nominates the recipient of the Teaching Excellence Award - Tenure to the 
Council for Advancement and Support of Education (CASE) for the National Professor of the Year 
Award. 

   2. Makes arrangements for publicity with the Office of the Provost and Vice Chancellor for 
Academic Affairs. 

VIII. Records 
a. The University Governance Office retains the nomination materials for six months under 
security. After this time, the materials will be destroyed. The TEAC Chair is responsible for placing 
a copy of all official letters, correspondence, and meeting minutes in a permanent file in the 
University Governance Office. 
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College of Arts and Sciences
Name Council Term
Undrah Baasanjav Governance 2026

Joaquin Florido Berrocal Curriculum 2025

Kevin Cannon Budget, Finance and Academic Operations 2025

Jennifer Erwin Welfare and Adjudication 2025

Carole Frick Graduate 2026

Angela Kim Curriculum 2025

Susan Kooiman Budget, Finance and Academic Operations 2026

Erik Krag Curriculum 2026

Joshua Kryah Curriculum 2025

Adriana Martinez Graduate 2027

Shannon McCarragher Faculty Development 2025

Barbara Nwacha Welfare and Adjudication 2027

Beidi Qiang Graduate (At-Large) 2026

Johanna Schmitz Faculty Development 2026

Jason Stacy Governance 2026

Jason Swagler Governance 2026

Kevin Tucker Budget, Finance and Academic Operations 2026

Suranjan Weeraratne Curriculum 2025

Chin-chuan Wei Graduate 2027

Andrew Wesemann Welfare and Adjudication 2026

Amy Winn Curriculum 2026

E Duff Wrobbel Graduate 2026

TBD Welfare and Adjudication 2027

School of Business
Name Council Term
Sungho Kim Faculty Development 2027

Mary Macharia Welfare and Adjudication 2025

Ramana Madupalli Graduate 2027



Gloria Sweida Graduate (At-Large) 2026

TBD Curriculum 2027

School of Dental Medicine
Name Council Term
Jeff Banker Welfare and Adjudication 2025

Katherine Hanser Faculty Development 2026

Ken Rawson Governance 2027

Cinnamon VanPutte Graduate 2025

School of Education, Health and Human Behavior
Name Council Term
Marie Klopfenstein Curriculum 2025

Jodi Patton-Jordan Faculty Development 2025

J.T. Snipes Governance 2025

Melissa Thomeczek Budget, Finance and Academic Operations 2026

TBD Welfare and Adjudication 2027

TBD Graduate 2027

School of Engineering
Name Council Term
Igor Crk Welfare and Adjudication 2026

Soondo Kweon Graduate 2025

Mark McKenney Faculty Development 2027

Kamran Shavezipur Curriculum 2026

Ralph Tayeh Governance 2025

Instructors
Name Council Term
Stephen W. Duda Curriculum 2026

Mary Kaemmerer Curriculum 2026



Tim Kalinowski Governance 2027

Jill LaFreniere                   

(Steve Morrese)
Curriculum 2026 (2025)

Lynne Miller Governance 2026

Mary Anne Pettit Budget, Finance and Academic Operations 2025

Nicola Schmidt Welfare and Adjudication 2025

David Sherrill Curriculum 2027

Chrissy Simmons Faculty Development 2025

TBD Faculty Development 2025

Library and Informational Services
Name Council Term
Jacob Del Rio Faculty Development 2027

School of Nursing
Name Council Term
Leah Baecht Welfare and Adjudication 2026

Bernadette Sobczak Graduate 2025

TBD Curriculum 2027

School of Pharmacy
Name Council Term
Keith Hecht Welfare and Adjudication 2025

Bhargav Patel Graduate 2025

Cassandra Maynard Faculty Development 2026

TBD Governance 2027

FSEC and Ex Officio members
Marcus Agustin President 2026

Wai Cheah President-Elect 2027



Amy Winn Curriculum 2026

Chrissy Simmons Faculty Development 2025

Cinnamon VanPutte Graduate 2025

Tim Kalinowski Governance 2027

Keith Hecht Welfare and Adjudication 2025

TBD Budget, Finance and Academic Operations

Jonathan Pettibone UPBC-Chair ex officio, 2027

Laurie Rice UPBC-FSEC replacement ex officio, 2025

Jeffrey Sabby UPBC ex officio, 2027

Kevin Tucker UPBC-BFAO 2026

Mary Anne Pettit UPBC-BFAO 2025

Susan Wiediger IBHE-FAC ex officio



IBHE-FAC report for the SIUE Faculty Senate meeting on 5 September 2024 

 

The IBHE-FAC has met twice since the last Senate meeting in May. For new senators, the 
Faculty Advisory Council to the Illinois Board of Higher Education is unusual in the country – 
we have representatives from each of the twelve public four-year institutions, twelve from 
private and proprietary four-year institutions, and twelve from community colleges. We meet ten 
times a year, are advisory to the IBHE, and discuss a range of topics. The FAC website is 
http://www.facibhe.org/. 

 

The IBHE-FAC met on 17 May 2024 at the Illinois Association of School Boards in Springfield, 
with a limited Zoom option.  

Mike Philips, FAC Legislative Liaison, reported on a number of meetings between faculty and 
legislators. In general the conversations seemed positively received and addressed a range of 
topics including higher education funding. The professional attire of the visiting group of faculty 
set them apart from groups in matching tee shirts. In related discussion, the price tag associated 
with the funding formula proposed for higher education is a sticking point in getting it approved. 

Jill Gebke, Assistant Director Academic Affairs for IBHE, reported that the AI commission she is 
on will have its first meeting in June. The math badging committee completed an exploratory 
program last year, and is now looking at the feasibility and scalability of the program.Jill also 
updated us on FAFSA progress. 

Roger Eddy, Director of Special Projects, Illinois Eastern Community Colleges, presented about 
“Dual Credit Programs in the State of Illinois”. He has been involved in intiatives to maintain 
the quality of dual credit since 2008. He sees the three supports of dual credit to be teacher 
quality, stuent capability, and course rigor. There was a lot of discussion about assessment and 
accountability, including use of external assessment, even with academic freedom issues. 

Christi Chadwick, Early Childhood Consortium. Project Director, IBHE, talked about “Current 
Initiatives in Early Childhood Programs”. Three recommendations from the commission 
include: move to a single agency; stabilize funding; provide more funding. There has been 
success in transitioning workers in the field into bachelors degrees, but there are also barriers 
particularly related to whether the investment seems likely to pay off. They have done a lot of 
work with mentoring candidates to support persistence and self-efficacy. 

The FAC approved a proposal for a FAC library liaison, particular to work on DEI topics. 
Results of election of FAC Officers for 2024-2025 were announced. Caucuses reported officers 
for next year and some changes to by-laws. 

Noteworthy information from the Working Groups is that the PowerPoint presentation from the 
Student/Faculty Mental Health group is now posted to the webpage. The Prior Learning 
Assessment group is working to remind the IBHE that they agreed to support a Task Force on 
this topic. Other working groups are working on drafting white papers or legislation proposals. 

http://www.facibhe.org/


IBHE-FAC report for the SIUE Faculty Senate meeting on 5 September 2024, page 2 

The IBHE-FAC met on 21 June 2024 at Truman College, one of the City Colleges of Chicago, 
with a limited Zoom option.  

Gail Gordon-Allen, Vice-President of Academic and Student Affairs at Truman, welcomed the 
FAC. Truman serves a very diverse population, with a big adult education program as well as 
regular semester credit students and some continuing education. They see four categories of 
student: concentrated careerist; multi-tasking skill-seeker; engaged education explorer, and 
focused juggling scholar. 

Representative LaShawn K. Ford (8th district) joined the FAC for a presentation by Mike 
Abrahamson. senior manager at the Partnership for College Completion, about the Funding 
Commission. He had two graphs showing how Illinois has disinvested in higher education much 
more significantly than the national average, and how this has corresponded to increasing Illinois 
tuition. He discussed the adequacy gap that is part of the proposed formula. An example of an 
equity adjustment is the recognition that Pell eligible students are harder to retain, so schools 
with many Pell eligible students might also need more funding for retention initiatives. The 
formula does not include tuition and fees as part of resources because we are already charging 
too much. Brought up during discussion was whether the focus on Black/Latinx ignores 
indigenous people (and the Prairie State Potawatomi has just become Illinois’ first federally 
recognized tribal nation), but this was grouped with other problems of disaggregation (e.g. 
Asian) 

Jaimee Ray, IBHE Legislative specialist, provided an update via Zoom. She mentioned that this 
has been a tough year for higher education and she is hearing that next year will have a lot more 
higher-ed-related legislation. Several other members of the IBHE staff provided updates on 
various commissions and projects. 

Working groups met and reported on leadership and plans for next year, as did caucuses. 
Appreciation was extended to officers and members rotating out of positions.  

The next IBHE-FAC meeting will be September 20th, at University of Illinois – Chicago.  

With regards, Susan D. Wiediger, representative for SIUE to the IBHE-FAC. For more 
information about any of these items, please contact me via email at swiedig@siue.edu. SIUE’s 
alternate representative is Shelly Goebl-Parker, egoeblp@siue.edu. 
 

mailto:swiedig@siue.edu
mailto:egoeblp@siue.edu


UPBC met for the first time this year on Thursday, August 26th where we reviewed and made 
comments for the Chancellor based on the result of the Wesley Peachtree Group’s report 
on budget practices.  Discussion of the past year’s budget and for AY 24/25 were pushed to 
the September meeting due to the change in date for the Chancellor’s budget address to 
the University.   We are planning on meeting next on September 19th . 

 

Respectfully submitted, 

 

Jonathan Pettibone 

UPBC Chairperson 

Professor, Dept. Of Psychology 

SEHHB 



  
 
 
 

 
 
 

FACULTY DEVELOPMENT COUNCIL  
Report to Faculty Senate  

09.05.2024 
 

Prepared by Christine Simmons, Chair FDC  
 
 

I. End of Spring 2024 Items 
a. Excellence in Undergraduate Education Award – FY25 

i. Seven EUE proposals were recommended for funding for a total of 
$50,518.62 awarded 

1. https://www.siue.edu/eue/awards.shtml  
 

b. Teaching Excellence Awards 2023 - 2024 
i. TEAC reviewed nominees for the Teaching Excellence Award and 

Distinguished Teaching Award  
ii. Dr. Alli Sauerwein for the Teaching Excellence Award 

iii. Ms. Liz Stygar for the Teaching Distinction Award  
1. https://www.siue.edu/faculty-center/faculty-awards-

opportunities/teaching-award-current-winners.shtml  
 

II. Faculty Development Fellow – FY25 
a. Applications were reviewed and interviews took place May 6th, 2024 

i. Dr. Alli Sauerwein was awarded the position of Faculty Development 
Fellow (starting July 1, 2024)  

 
III. Amendments to TEAC Operating Papers  

a. TEAC has requested changes to their operating papers to streamline the process 
of receiving nominations, update the timelines, and re-naming of the rewards.   

i. The suggested changes to the TEAC Operating Papers were discussed and 
approved by the FDC on April 18th, 2024.  

ii. FDC will bring the amendments to the Faculty Senate for a first read on 
September 5th, 2024.  

1. Mark-up copy of the TEAC Operating Papers can be found on the 
Faculty Senate Teams page.  

2. Summary of substantive changes 
a. Renaming of the awards: 

i. Teaching Excellence Award – Tenure (TT) 
ii. Teaching Excellence Award – Nontenure (NTT)  

b. Change in the honorarium  
i. Teaching Excellence Award – Tenure Track (TT) to 

remain at $2000 
ii. Teaching Excellence Award – Nontenure Track 

(NTT) to increase from $1500 to $2000 
c. Change in language to emphasize when schools/colleges 

submit nominations and that each school/college uses 
their own criteria to nominate  

i. Procedure in which TEAC reviews nominees does 
not change.  

 
IV.  Continuous Improvement Conference - 2025 

a. Save the date – CIC 2025 will be on Friday, February 14th, 2025  

https://www.siue.edu/eue/awards.shtml
https://www.siue.edu/faculty-center/faculty-awards-opportunities/teaching-award-current-winners.shtml
https://www.siue.edu/faculty-center/faculty-awards-opportunities/teaching-award-current-winners.shtml


Rules & Procedures Council Report 

for 

September 5, 2024 

 

No meetings of R&P since May 2024 Faculty Senate meeting in which 

Amendments to R&P Operating Papers Appendix 1 were passed. 

 

Proposed Amendments to Appendix 3 were presented to the Provost’s Office 

and work will continue this year. 

 

Discussed and put forward to the Executive Committee (reviewed May 9) 

proposed changes to policies related to senator alternates, absences, 

replacements, and shortages.  FSEC had concerns about the draft.  This will be 

revisited early this academic year. 

 

-- Tim Kalinowski, Chair  

 

 



President’s Report to Faculty Senate Executive Committee 
August 22, 2024 
 

Meeting with Chancellor Minor  
1. June 25, 2024 

a. All-Faculty Meeting 
b. Continued focus on student retention.  

• Collaboration between administration, faculty, staff, and students. 
2. August 27, 2024  

a. Office Support for University Governance 
b. Upcoming searches 

• Vice Chancellor for Administration 
• Vice Chancellor for Student Affairs 
• Director of Enrollment Management 

a) Twice failed search 
b) Using feedback to reimagine the role and reporting lines of 

this position. 
c. Fall 2024 enrollment 

• Prior to the 10-day census, anticipate flat enrollment with a 

possible 1-2% drop. 
• Need to be more dynamic with enrollment management using 

data to target various population of students.  
 

Meeting with Provost Cobb 
1. June 14, 2024 

a. Proposed changes to Faculty Senate Bylaws 

• Provost Cobb will confer with Tom Jordan and hopeful of 

approval. 

• Role of the new council.  

b. All-Faculty Meeting (tentative date: October 29, 2024; back-up date: 

October 22, 2024).  

c. Guest during 2024-2025 Faculty Senate meetings. 

d. Office Support for University Governance 

2. August 9, 2024 



a. Update on university-level searches 

• Director of Enrollment Management 

• Will need appointment from Faculty Senate on search 

committee. 

• Associate Provost for Research and Dean of the Graduate 

School.  

• Will continue with same search committee.  

b. Update on Fall 2024 enrollment. 

• Projection is a slight decrease in enrollment: increase in transfer 

students, graduate students, international students, online 

students; decrease in first year students. 

• Increase in students in the Honors program and CODES  

 

 

Meeting with Associate Provost Elza Ibroscheva 
1. May 21, 2024 

a. HLC Accreditation visit in March 2025 
• Present updates on the following Faculty Senate meetings: 

October 3, February 6, March 6 
• Importance of faculty involvement and engagement 
• Deadline for the final report: March 1. 

b. All-Faculty Meeting 
• Focus on faculty role and work on student retention; various 

initiatives that academic departments/programs have been 

implementing, showcase what have been working and discuss 

challenges 
• How can university support such initiatives and what are available 

resources for departments/programs.  
  

SIU Faculty Advisory Committee 
1. May 15, 2024 

a. 2024 Faculty Collaboration Award 
• Received 19 applications. 



• Will award two recipients during the September 12 SIU BOT meeting 
o Dr. Mina Sumita (SIUE) and Dr. Mohtashim Shamsi (SIUC) 
o Dr. Natasha Flowers (SIUE) and Dr. Christie McIntyer (SIUC) 

 

Other Faculty Senate Related Activities 
1. Contacted unit election committee chairs or appropriate SIUE administrator 

regarding election of Faculty Senators for 2024-2025.  

2. Met with several Faculty Senators and SIUE faculty regarding possible Faculty 

Senate appointments for 2024-2025.  

3. Finalized Faculty Senate Executive Committee appointments to various university 

positions. 

4. Council assignments of continuing and new Faculty Senators.  

5. Received Department of Applied Health (SEHHB) reorganization files.  
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